
“BE A GAME CHANGER”
FINDING WINNING OPPORTUNITIES 
IN EVERY PHASE OF LIFE

RENNIE CURRAN

Presenter
Presentation Notes
What being a game changer means 
How I had the opportunity to stive to be game changer on the field and now more importantly able to be a game changer for leaders and organizations I work with 
The goal of the presentation, 5 principles of being a game changer and the outcomes they’ll experience if they can apply them consistently 

Personal story and how it relates to navigating change 





Leading to win 
	- long term success 
	- sustainability 
	- everyone one the same page 
	- teamwork 
	- discipline 
	- growth mindset 
	- humility and coachabiity 
	- any team or organzation looking to be the leaders in their industry have to have a collective mindset, a creed, a code of ethics that sets them apart, 
	- lead 
	- what does that win look like for you? Why are you leading 
	- win just professionally or wholistically – not just trying to win on the job, not just trying to win in terms of what people think of me – I want to win as a son, as a brother, and as a friend, I want to win as a father
	- want to win in terms of becoming all that God has created me to be. 





HUMBLE 
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Presenter
Presentation Notes
Confidence and believing in who you are and who you were created to be. 
Playing bigger than you are has nothing to do with ego and everything to do with confidence - trusting in your abilities and the fact that you were built to take on 
the challenges you face 
Playing bigger than you are is about remembering your foundation and what you’re made of 
Stop playing small and letting your circumstances define you. Man or women up. Operate in your vision. Operate at a different standard, have a new normal for 
yourself and your expectations. 
People may look at you and judge your abilities based off of your appearance. 
They may look at you and laugh or underestimate you but make sure at the end of the day from the impression you leave with them that they have no choice but 
to respect you. 
Work harder than you think you can, dream bigger than you think you can, dare to be great 
Remove the possiblity for a plan B and take on a relentless mentality – Its all or nothing, if you don’t produce you don’t eat. 
Know that you have all the right tools, resources, and all the relationships to be successful. 
Remove the negative thoughts of self doubt and self defeating habits. 

First football picture wearign church shoes 
Nucklehead 
Chasing your dreams and then realizing it was just a vehicle for influence – we are all given a platform and its all about how you use it. Some of you may be with 
chick fil until you die some of you only for a couple years – how can you leverage this corporate brand in order to enhance your personal brand – it should be a win-win
Some of us think you can just go through the motions, perform and that’s all there is to it. You wonder why people surpass you, its because they have a clear 
and intentional personal brand. Establish themselves as a person of value 





THE 
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Presenter
Presentation Notes
Statistic that relatable to leadership 
- relatable leadership 

Seth Godin – every 5 mins some form of stat - 

Don’t be afraid to be creative 

Every child has a dream and is faced with unbelievable off that you couldn’t even begin to imagine – mental health, generational challenges, being labeled 




 THE ODDS
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Presenter
Presentation Notes
Feeling of isolation, challenges, 



MY 

Presenter
Presentation Notes

How this repreents the ups and downs that you face in life 
All relatable to them carreer challenges, uncertainty, life blind sides you, one second you up, next second your down, having to take on roles and responsibilities that you feel might be beneath you, humbling yourself. 
Life challenges 
Building resilience
How through these challenges it lead me to my purpose and impact – being able to work with leaders, teams, and organizations helping them overcome challenges, build resilience, teamwork and culture for both personally and professionally. 




Change to diagonal approach 

How I started out with a dream, how we just moved to gwinnett county and I started playing football. How there were challenges at every step 

5 mins 

How dream lead me to my purpose, how it ties into the theme, and how it directly correlates to them and where they are, the principles 




LESSONS 
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TODAY’S SUCCESS ≠  TOMMOROW’S SUCCESS 

DON’T LET YOUR POSITION BECOME YOUR IDENTITY 

CHANGE IS INEVITABLE 

CURRENT CHALLENGES ARE POSITIONING YOU 
FUTURE SUCCESS

Presenter
Presentation Notes
Give a number earlier in message 

Todays success is not tomorrows success is good - really hammer on that point. 

Your job may not change but how you do that may change – don’t get comfortable. 


What holds people bac form leading themselves in the face of adversity 
- imposter syndrome, negative believes, doubt, worry, horrible selftalk 
- no team, trying to fight the battles on your own 
- neglect – operate in crisis and you are reactive because we put things off. We don’t acknowledge and give attention to the right things. We’re busy but not prudctive 



Forgetting the mission 
Outside noise 
Negativity 
Forget about the common vision and purpose 
All it takes Is one person to become a distraction 

Division – lack of communication, lack of commitment, 

Doubt – negativity, animosity, assumptions, judgement, dillusion, 
- doubt grows over time – happens in stages 
- doubt festers and snowballs 
- gossiping
– negative thoughts start to seep in like an infection 

Discouragement – resentment, 
- giving up
- survival mode 
- im just going to do what I have to do 



When you look at some of the things that are holding our families, organizations, country back it looks very similar. 
Self preservation 
Unwilling to empathize or understand someone elses perspective 
Selfishness 
Racism 
Classism 
Ego 
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HOW CAN YOU BE A 
GAMECHANGER? 

Presenter
Presentation Notes
Iron sharpens Iron – I love the philosophy, the organization that you all have put together to improve each other. It is an honor to have the opportunity to speak to 
you all this morning. When I thought about iron sharpens iron and my title and how it ties into to leadership I thought about leading in the face of adversity 
Leading in the midst of succes 
Self leadership – before you can ever lead anyone you must have the ability to lead your self. 
Setting yourself a part from the comptition 

Persistence, tenacity, perserverance, patience, stamina, determination, diligence, firm in purpose, durability, staying power delayed gratification 

Leading to win 
	- long term success 
	- sustainability 
	- everyone one the same page 
	- teamwork 
	- discipline 
	- growth mindset 
	- humility and coachabiity 
	- any team or organzation looking to be the leaders in their industry have to have a collective mindset, a creed, a code of ethics that sets them apart, 
	- lead 
	- what does that win look like for you? Why are you leading 
	- win just professionally or wholistically – not just trying to win on the job, not just trying to win in terms of what people think of me – I want to win as a son, as a brother, and as a friend, I want to win as a father
	- want to win in terms of becoming all that God has created me to be. 
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GREETINGS
EXERCISE

Presenter
Presentation Notes
Motivation
Tips on improving teamwork
perseverace





BUILD A CHAMPIONSHIP 

Presenter
Presentation Notes
Always building it because challenges will come. Always making improvements. Always enforcing it and checking it for leaks. Where are the weak areas. 


Iron sharpens Iron – I love the philosophy, the organization that you all have put together to improve each other. It is an honor to have the opportunity to speak to 
you all this morning. When I thought about iron sharpens iron and my title and how it ties into to leadership I thought about leading in the face of adversity 
Leading in the midst of succes 
Self leadership – before you can ever lead anyone you must have the ability to lead your self. 
Setting yourself a part from the comptition 

Persistence, tenacity, perserverance, patience, stamina, determination, diligence, firm in purpose, durability, staying power delayed gratification 

Leading to win 
	- long term success 
	- sustainability 
	- everyone one the same page 
	- teamwork 
	- discipline 
	- growth mindset 
	- humility and coachabiity 
	- any team or organzation looking to be the leaders in their industry have to have a collective mindset, a creed, a code of ethics that sets them apart, 
	- lead 
	- what does that win look like for you? Why are you leading 
	- win just professionally or wholistically – not just trying to win on the job, not just trying to win in terms of what people think of me – I want to win as a son, as a brother, and as a friend, I want to win as a father
	- want to win in terms of becoming all that God has created me to be. 
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Presenter
Presentation Notes
Dan cathy
- people will know that at the surface level. Their company gets used all the time 
- Not shared alowed. Chick fil a is not a fast food restaurant – to be the best servants – customer service company that happens to sell chicken 
- chicken fried steak – watch Dan Cathy interviews 
- he hated working on sundays and implemented that into his culture 
- get deeper into the story 
- chick fil a training model 
	- I teach, you watch 
	- I talk, you do 
	- You do, I watch 
 how they train their teams 
You cant just expect your team to step in and do the work – what model are you sticking to develop a high performing team 

Kirby 
- recruiting starts years before they actually need them 




CULTURE  
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Wh a t  Are  Ou r Be lie fs ?

Wh a t  Are  Ou r Va lu e s ? 

Wh a t  Is  Th e  Vis io n ? 

Ho w  Are  We   Ac c o u n t a b le ? 

Presenter
Presentation Notes
Forgetting the mission 
Outside noise 
Negativity 
Forget about the common vision and purpose 
All it takes Is one person to become a distraction 

Division – lack of communication, lack of commitment, 

Doubt – negativity, animosity, assumptions, judgement, dillusion, 
- doubt grows over time – happens in stages 
- doubt festers and snowballs 
- gossiping
– negative thoughts start to seep in like an infection 

Discouragement – resentment, 
- giving up
- survival mode 
- im just going to do what I have to do 



When you look at some of the things that are holding our families, organizations, country back it looks very similar. 
Self preservation 
Unwilling to empathize or understand someone elses perspective 
Selfishness 
Racism 
Classism 
Ego 
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How Will You Build Your Culture? 

Presenter
Presentation Notes
Motivation
Tips on improving teamwork
perseverace





IDENTIFY THE  

Presenter
Presentation Notes
Motivation
Tips on improving teamwork
perseverace
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WHAT’S THE DIFFERENCE 
BETWEEN GOOD AND GREAT IN 

YOUR ORGANIZATION? 

Presenter
Presentation Notes
What’s the difference between good and great in your organization?
- no vision 
- challenge them with the hard questions  

Iron sharpens Iron – I love the philosophy, the organization that you all have put together to improve each other. It is an honor to have the opportunity to speak to 
you all this morning. When I thought about iron sharpens iron and my title and how it ties into to leadership I thought about leading in the face of adversity 
Leading in the midst of succes 
Self leadership – before you can ever lead anyone you must have the ability to lead your self. 
Setting yourself a part from the comptition 

Persistence, tenacity, perserverance, patience, stamina, determination, diligence, firm in purpose, durability, staying power delayed gratification 

Leading to win 
	- long term success 
	- sustainability 
	- everyone one the same page 
	- teamwork 
	- discipline 
	- growth mindset 
	- humility and coachabiity 
	- any team or organzation looking to be the leaders in their industry have to have a collective mindset, a creed, a code of ethics that sets them apart, 
	- lead 
	- what does that win look like for you? Why are you leading 
	- win just professionally or wholistically – not just trying to win on the job, not just trying to win in terms of what people think of me – I want to win as a son, as a brother, and as a friend, I want to win as a father
	- want to win in terms of becoming all that God has created me to be. 





THE DOWNFALL OF 
- The 4 D’s

Div is io n

Do u b t

Dis t ra c t io n s  

Dis c o u ra g e m e n t
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Presenter
Presentation Notes
Turn these into questions 

Examples: Companies that don’t recognize these things and it takes away their success 
A company I was working with. 

Sell yourself without selling yourself
Less about playing days, focus on what you’re currently doing with your clients 

4 seasons is top leadership company – who are 
What story from a client can you tell about this? 
I saw this with a previous company 


Forgetting the mission 
Outside noise 
Negativity 
Forget about the common vision and purpose 
All it takes Is one person to become a distraction 

Division – lack of communication, lack of commitment, 

Doubt – negativity, animosity, assumptions, judgement, dillusion, 
- doubt grows over time – happens in stages 
- doubt festers and snowballs 
- gossiping
– negative thoughts start to seep in like an infection 

Discouragement – resentment, 
- giving up
- survival mode 
- im just going to do what I have to do 



When you look at some of the things that are holding our families, organizations, country back it looks very similar. 
Self preservation 
Unwilling to empathize or understand someone elses perspective 
Selfishness 
Racism 
Classism 
Ego 




IDENTIFY 
Pro a c t iv e  v s . Re a c t iv e  

Co n t in u o u s  Le a rn in g  
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Ad d re s s  It   

Fo c u s  On  So lu t io n s  

Presenter
Presentation Notes
Swap out pictures on this one 

Don’t be yourself up 

Continuous learning – blind spot may look different as you grow, blind spots at different levels – what serves you In one season or level may become a blindspot or weakness in another 
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WHAT BLINDSPOTS DO 
YOU ANTICIPATE? 

Presenter
Presentation Notes
Motivation
Tips on improving teamwork
perseverace





GAMEPLAN 
FOR

Presenter
Presentation Notes
Swap out pictures 

Motivation
Tips on improving teamwork
perseverace





GAMEPLAN FOR 

Es t a b lis h  Win n in g  Ro u t in e s  
 
Be  Willin g  To  Ma ke  Ad ju s t m e n t s  

Wh o  Do  Yo u  Ne e d  On  Yo u r Te a m ? 
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Wh a t  Is  Ou r Co m p e t it iv e  Ed g e ?

Presenter
Presentation Notes
Swap out pictures 
-

3 people share why the love what they do, the challenges you face, and the bigger mission that you fight for every day! 




 YOUR TEAM

Presenter
Presentation Notes



My team 
- created opportunities, made connections, opened up doors, held me accountable, never allowed me to get comfortable, challenged me to be a leader 

Team looks a lot different now but the fact still remains the same. You have to have a team. Personal board of directors 


Leverage your team – as a leader there is only so much you can do on your own. Marshawn lynch is you want to go fast go 
alone, if you want to go far go together – 
Who is on your team – in order to get back in the game you have to have the right team around you in order to succeed consistently 

Diversity of this team, everyone is different and brings their uniqie perspective and power 

Balancing your strengths and weaknesses, hold me accountable, encourages me, keep me humble, 
Stafford – country club kid strengths 
Dannell – strengths 
Ben jones 
Aj 
Blair walsh 
Geno 



In order to lead to in I needed them to do their job and I needed them to trust me to do mine. 
We live in a world where every thing is about iindividual success. We look at people in our society and think our theyre so 
amazing and look at what they did, not realizing they they have a whole entire team behind them. 
I needed them to know that I loved them and cared about them. We are brothers for life. That’s the most special thing about 
this is years after we still have that bond
As you grow are you creating opportunities for your teammates to develop and showcase their skills – inclusion or is it all 
about what you say. Teammates with talents and gifts that could help grow your business but If you don’t give them the 
platform you will never know what they are capable of 
Very competitve environments – how will you seperte yourself – understanding that there is a blueprint and successs leaves clues 





 
YOUR TEAM? 

Presenter
Presentation Notes
- psychology study – leadership had a 72% influence on their employees life. Dr. and therapist rated at 46% - leadership has more influence on mental health than dr and therapist – you have more influence than you realize. 

Put me and arrows 
- how do you leverage your team – have org chart – transition to picture with them 
Tie in a story of working with a company 
- ceo had a great team but he didn’t know how to leverage them – sell the story of the work ive done with differenct organizations 

My team 
- created opportunities, made connections, opened up doors, held me accountable, never allowed me to get comfortable, challenged me to be a leader 

Team looks a lot different now but the fact still remains the same. You have to have a team. Personal board of directors 


Leverage your team – as a leader there is only so much you can do on your own. Marshawn lynch is you want to go fast go 
alone, if you want to go far go together – 
Who is on your team – in order to get back in the game you have to have the right team around you in order to succeed consistently 

Diversity of this team, everyone is different and brings their uniqie perspective and power 

Balancing your strengths and weaknesses, hold me accountable, encourages me, keep me humble, 
Stafford – country club kid strengths 
Dannell – strengths 
Ben jones 
Aj 
Blair walsh 
Geno 



In order to lead to in I needed them to do their job and I needed them to trust me to do mine. 
We live in a world where every thing is about iindividual success. We look at people in our society and think our theyre so 
amazing and look at what they did, not realizing they they have a whole entire team behind them. 
I needed them to know that I loved them and cared about them. We are brothers for life. That’s the most special thing about 
this is years after we still have that bond
As you grow are you creating opportunities for your teammates to develop and showcase their skills – inclusion or is it all 
about what you say. Teammates with talents and gifts that could help grow your business but If you don’t give them the 
platform you will never know what they are capable of 
Very competitve environments – how will you seperte yourself – understanding that there is a blueprint and successs leaves clues 





In d ivid u a ls  w ith  a c c o u n ta b ility  p a rtn e rs  

a re  6 5 % m o re  like ly  to  a c h ie ve  th e ir 

g o a ls , a n d  th is  in c re a s e s  to  9 5 % if th e y  

e n g a g e  in  o n g o in g  fo llo w - u p  with  th e ir 

t e a m  o r p a rtn e r

Presenter
Presentation Notes
Motivation
Tips on improving teamwork
perseverace

Who do you need to add to your team 




 YOUR TEAM
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A Ga llu p  s tu d y s h o we d  th a t  e m p lo ye e s  w ith  a  
s u p p o rt ive  te a m  a n d  a  c a rin g  m a n a g e r we re  
70 % le s s  like ly  to  e xp e rie n c e  b u rn o u t .

COMMUNICATE

CONNECT

CARE

Presenter
Presentation Notes
Clarity Reduces Anxiety: 

Strengthening Emotional Bonds: Strong interpersonal connections within a team foster trust and support, creating a safe space for team members to express vulnerability or seek help
Strengthening Emotional Bonds: Strong interpersonal connections within a team foster trust and support, creating a safe space for team members to express vulnerability or seek help

Decreases Loneliness: A sense of belonging to a team or group decreases feelings of isolation,


Fosters Psychological Safety: When team members show genuine care for each other, it builds a culture of psychological safety

Increases Resilience: Teams that demonstrate care toward one another are more likely to support each other through tough times, enhancing overall resilience.

Reduced Burnout: Teams that focus on communication, connection, and care experience lower burnout rates. 




Over 30 years ago, Carol Dweck and her colleagues became interested in students' attitudes about failure. They noticed that some students rebounded while other students seemed devastated by even the smallest setbacks. After studying the behavior of thousands of children, Dr. Dweck coined the terms fixed mindset and growth mindset to describe the underlying beliefs people have about learning and intelligence.

Growth mindst is about your belief system and studies show that it is one of the greatest predictors of success in sports, business, and academics 
- Facing setbacks   
Better leader in terms of seeing potential in others 
Life long learner 
Even when you fail or numbers don’t look the way you want you’re always in the game – one away 
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What’s Your GAMEPLAN 
For Success? 

Presenter
Presentation Notes
Motivation
Tips on improving teamwork
perseverace





THE WINS

Presenter
Presentation Notes
Leadership is a never ending process, you have to stay in the weight room. Weight room is an analogy for life. Continual development, building mental, 
physical, spiritual muscles. Process of self actualization. Sticking to the fundamentals of hard work, humility, persistance, 
Condidtioning your mind, body, and soul for whats to come, being faithful with what you have understanding that if I put the work it, plant seeds get the reps, 
good things will happen. 

Leadership is a choice 





 THE WINS

Pe e r To  Pe e r Re c o g n it io n

Tra c k Yo u r Win s  

Prio rit ize  Se lf Ca re  

Se e k To  Un d e rs ta n d  a n d  Ge t  Cre a t ive  

Presenter
Presentation Notes
3 people share why the love what they do, the challenges you face, and the bigger mission that you fight for every day! 


Builds Confidence & Momentum 
Helps Avoid Burnout 
Reminds You To Focus On The Details 
Helps You Focus On Process Rather Than The Outcome 


Underdawg, the mindset 




WAYS TO BUILD 

Min d fu ln e s s  Me d ita t io n  Ph ys ic a l Ac t ivity

J o u rn a lin g Co u n s e lin g

Vis u a liza t io n

Presenter
Presentation Notes
3 people share why the love what they do, the challenges you face, and the bigger mission that you fight for every day! 

Conflict – competition, back stabbing, gossiping, jealousy, envy, don’t like each other etc. internal conflict or personal conflicts – things going on at home 

Lack of unity or buy In – not interested, no alignment of values, every person is trying to get what they can for themselves, a bunch of individuals, it becomes almost impossible to get people motivated and moving in the same direction 

Lack of confidence – lack of belief in themselves or their ability to achieve a certain task. Scarcity mindset, lack of belief in the goal or outcome 


Constant change – uncertainty, lack of clarity as to what will happen next, not sure where they stand, - organizational change, leadership change, positional change, constant turnover 
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HOW WILL YOU 
CELEBRATE THE WINS? 

Presenter
Presentation Notes
Motivation
Tips on improving teamwork
perseverace





FIND 
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Presenter
Presentation Notes
Having a vision without a powerful mission Is like having a car with no fuel – you won’t get very far 
Having the wrong mission is just as detrimental – for lots of people your mission Is just to get to your next paycheck, your mission is to prove somebody wrong, 
your mission is to brag about how you got this title, its not sustainable. In order to Lead to win and maintain that same drive, same resolve, you must have a 
mission that is bigger than you, bigger than whats going on at work, bigger than who angers you. It may be hot I may be tired. 
What youre doing you have the opportunity to make someone stronger, give someone hope, create a platform for new ideas, 
Theres conferences I been to where I met people that I will never forget 
Learned things that changed my entire life 
I have never met the meeting planner 
Thankless job because I will never get a chance to meet that planner but that experience will be with me for the rest of my life 

Understand that leadership is a process 
Leadership is a choice – operate at the level of your vision 
Develop your competitive edge 


End with Hot Seat – Safe Zone 





FIND YOUR 

Wh a t  Are  My  Co n v ic t io n s ? 

Wh o  Do  I Re p re s e n t ? 

Wh a t  Am  I w illin g  To  Sa c rific e  Fo r? 

Wh a t  Le g a c y  Do  I w a n t  To  Le a v e ? 

Presenter
Presentation Notes
3 people share why the love what they do, the challenges you face, and the bigger mission that you fight for every day! 


Builds Confidence & Momentum 
Helps Avoid Burnout 
Reminds You To Focus On The Details 
Helps You Focus On Process Rather Than The Outcome 


Underdawg, the mindset 
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WHAT IS YOUR FUEL? 
HOW WILL YOU CHANGE THE GAME?

Presenter
Presentation Notes
Activity – leadership is a choice that you make day in and day out. So many times we allow our circumstances to make the 
choice for us. 
You must make the choice when it comes to your energy you're going to bring, you must make the choice when it comes to 
how you're going to handle adversity, you must make the choice when it comes to what type of leader you're going to be. Negative or positive

Operate on the level of your Vision 
I had to work not on the level I was at, but for where I was going. So many times we allow our positions in life to dictate our 
level of drive and motivation. I need you to operate not on the level of your physical circumstances, but on the level of your vision.
Long before I ever became a starter at any level, there was a sacrifice required, dues that had to be paid before I got into 
my desired positon. It was typically the time where I was riding the bench, coach wasn’t acknowledging me, everything in me 
said to just go through the motions and not give a crap, but I held my vision in my mind and I used that to set a standard 
for myself. 
I chose to operate at a standard higher than what anyone expected of me, not because that’s what I was required to do, 
but because I chose to make that my identity. At that point I began my journey of becoming a Game Changer 
 
I prepared for opportunities before I ever had them. That major job you want to have, that client you want to eventually get, 
in your personal life and personal goals how prepared are you for growth? Are you operating according to your vision, 
Are you building the necessary mental muscles, the right brand, and a foundation that can withstand the level that you want 
to achieve? 
 
A vision that does not challenge your to change your habits, your mindset, and who you surround yourself with is just a 
dream. Your vision should be pulling you towards success. Every time you think about your vision it should wake you up 
out of your bed. 





CONNECT WITH ME

We b s ite

Re n n ie Cu rra n .c o m  

In s ta g a ra m

@Re n n ie Cu rra n  

Twitte r

@Re n n ie Cu rra n 53 

Ava ila b le  Fo r Sp e a kin g , Co a c h in g , a n d  Co n s u ltin g

FEEDBACK WANTED

CODE: 1188

Presenter
Presentation Notes
Thank you, God bless, and Go Dawgs! 





BUILD A CHAMPIONSHIP 
CULTURE

CELEBRATE THE WINS

CREATE 
GAMEPLAN 
FOR SUCESS

FIND YOUR FUEL

IDENTIFY YOUR 
BLINDSPOTS
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Presenter
Presentation Notes
The Lord will give us hints of how he wants us to serve by giving you abilites and talents but it is up to you to identify what is in your hand a have confiendence in 
what he has given you. 

Look for opportunities to serve, if there isn’t a platform for what you are trying to do then create one

Have a system of accountabilty – friends that hold you to a higher standard, use it a teaching tool and opportunity for your family, constently ask yourself if you 
are living up to the Lords commandment to love your brother as yourself. It should seriously bother you if you are not serving in some capacity – the person at 
church, that person on your job, the person at your home or in your family that is struggling. 

Maintaining a level of excellence
Best practices for hiring bringing on new leaders
Setting yourself a part from the competition 
Being the right type of leader  - leading through influence and not just through title 
Overcoming adversity that comes with growth 
Long term business strategies that will help you grow 
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TAKE ACTION!

Presenter
Presentation Notes
Activity – leadership is a choice that you make day in and day out. So many times we allow our circumstances to make the 
choice for us. 
You must make the choice when it comes to your energy you're going to bring, you must make the choice when it comes to 
how you're going to handle adversity, you must make the choice when it comes to what type of leader you're going to be. Negative or positive

Operate on the level of your Vision 
I had to work not on the level I was at, but for where I was going. So many times we allow our positions in life to dictate our 
level of drive and motivation. I need you to operate not on the level of your physical circumstances, but on the level of your vision.
Long before I ever became a starter at any level, there was a sacrifice required, dues that had to be paid before I got into 
my desired positon. It was typically the time where I was riding the bench, coach wasn’t acknowledging me, everything in me 
said to just go through the motions and not give a crap, but I held my vision in my mind and I used that to set a standard 
for myself. 
I chose to operate at a standard higher than what anyone expected of me, not because that’s what I was required to do, 
but because I chose to make that my identity. At that point I began my journey of becoming a Game Changer 
 
I prepared for opportunities before I ever had them. That major job you want to have, that client you want to eventually get, 
in your personal life and personal goals how prepared are you for growth? Are you operating according to your vision, 
Are you building the necessary mental muscles, the right brand, and a foundation that can withstand the level that you want 
to achieve? 
 
A vision that does not challenge your to change your habits, your mindset, and who you surround yourself with is just a 
dream. Your vision should be pulling you towards success. Every time you think about your vision it should wake you up 
out of your bed. 





CONNECT WITH ME

We b s ite

Re n n ie Cu rra n .c o m  

In s ta g a ra m

@Re n n ie Cu rra n  

Twitte r

@Re n n ie Cu rra n 53 

Ava ila b le  Fo r Sp e a kin g , Co a c h in g , a n d  Co n s u ltin g

FEEDBACK WANTED

CODE: 1188

Presenter
Presentation Notes
Thank you, God bless, and Go Dawgs! 
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